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Creating Economic Opportunity For Women
Creates Economic Security For All
At the Women’s Foundation of Minnesota, we know that
when women thrive, so do their families and communities.
To achieve economic security, women must first have economic
opportunity, including access to education, employment,
workforce development, and child care.
From unequal or low wages to work-family balance, addressing
these barriers will improve the lives of women and of all
Minnesotans. As Stephanie Coontz argues in her recent New
York Times’ commentary: “Social and economic policies
constructed around the male breadwinner model have always
disadvantaged women. But today, they are dragging down
millions of men as well. Paradoxically, putting gender equity
issues at the center of social planning would now be in the
interests of most men.” (Jan. 12. 2014)
In the following pages of this Economics section, the data show
that Minnesota can do better when it comes to addressing
the economic plight of women. The wage gap shortchanges
women, regardless of education, age, race/ethnicity or region
of the state. Women remain clustered in low-wage work,
representing two-thirds of those in the state earning at or
below the minimum wage and continuing to be the majority of
those living below the poverty line.
Minnesota continues to be a national leader in women’s
workforce participation and women earn a majority of all postsecondary degrees, yet these changes have not translated into
economic equality.

Our working mothers are increasingly the primary breadwinners
in their families and continue to shoulder the majority of both
paid and unpaid caregiving in the state. Yet, many jobs do not
provide the paid leave time and flexibility needed to be both
a breadwinner and a caregiver. At the same time, affordable,
quality childcare has grown increasingly out of reach, even for
those in the middle class.
Helping women and men balance family and work
responsibilities not only makes for healthier, happier families
but reduces costly turnover and increases productivity.
Paying women the same as men for comparable work and
paying everyone a livable wage benefits both men and women.
It also helps families who increasingly depend on women’s
income to achieve and maintain the middle-class American
dream.
Reducing job clustering of women in certain job sectors
increases the talent pool and maximizes opportunities for both
employee and employer efficiency and productivity. Providing
paid leave produces positive economic outcomes for employers
and employees, in particular for women, but also for men.
It is our hope that this report will raise awareness about the
road ahead to create equality for all women and girls. We
will use it as a tool to advance progress and inspire more
Minnesotans — citizens, businesses, philanthropists, teachers
and leaders — to actively support economic opportunity for all
of the state’s women and girls.

OCCUPATIONS

Minnesota’s higher education system
remains gendered. Business is the
most common bachelor’s degree field
for Minnesota’s 25-30 year old women
and men. Beyond that, degrees break
down along gendered lines. Among
Minnesota’s young bachelor’s degree
holders, after business women most
frequently have degrees in education,
medical/health and psychology while men
have degrees in engineering, computer/
information science and social sciences.1
The workforce nationally has become
less segregated over time, but that
desegregation has stalled since the mid
90’s and now segregation is actually
increasing among younger workers.2

High-skills, high-wage,
technical training
programs continue to be
dominated by men
PERCENT OF PROGRAM COMPLETERS THAT
ARE WOMEN FOR SELECTED TWO YEAR
TECHNICAL PROGRAMS, MINNESOTA, 2012

Occupational clustering contributes
to the wage gap, threatens women’s
economic security and stability, and
compromises the productivity of
Minnesota’s economy. Twenty-nine
percent (29%) of Minnesota’s white
men work in sales, office and service
compared to 63% of African American,
62% of American Indian and 57% of Latina
women.3

Women remain underrepresented in the
critical field of computer science.5 Only
17% of 2010 computer science bachelor’s
degrees earned in Minnesota went to
women and only 20% of computer/
information sciences degrees from
Minnesota technical colleges were earned
by women.6 Twenty-eight percent (28%)
of the state’s computer programmers, 25%
of software engineers/developers and 19%
of hardware engineers are women.7

Women-owned businesses are
concentrated in traditional fields. While
women own 29% of businesses overall;
they own 53% of healthcare and social
assistance firms and 44% of educational
firms.4

Minnesota’s
Workforce Remains
Segregated

MEN

WOMEN

Median
earnings

% of full-time
male workforce

Median
earnings

% of full-time
female workforce

Ratio of female
to male earnings

Management

$ 74,506

15.3%

$ 57,996

11.6%

78%

Computer & Mathematical

$ 75,564

5.1%

$ 65,652

2.5%

87%

Architecture & Engineering

$ 70,441

4.0%

$ 60,195

0.8%

85%

Education, Training, & Library

$ 56,847

2.4%

$ 44,808

6.2%

79%

Health Diagnosing & Treating
Practitioners & Other Technical

$ 113,446

2.0%

$ 64,922

5.5%

57%

Personal Care & Service

$ 33,426

1.0%

$ 24,108

5.0%

72%

Sales & Office

$ 48,455

17.8%

$ 35,800

32.5%

74%

Construction & Extraction

$ 45,598

7.1%

$ 43,172

0.3%

95%

Production

$ 40,436

10.8%

$ 29,358

5.2%

73%

(In 2011 Inflation-Adjusted Dollars) For The Full-Time, Year-Round Civilian Employed Population
16 Years and Over American Community Survey 2007-2011

HOUSING

Integrated Post-secondary Education Data System, 2012

Minnesota’s rental housing affordability
is ranked among the worst in the
Midwest, placing it out of reach for most
Minnesota female-headed families. Sixtyseven percent (67%) of female-headed
households in rental housing and 49%
of those who own their home are paying
costs that exceed 30% of their income.
From 2008 to 2011, the proportion of
renting female-headed households in
extremely unaffordable units (paying more
than 50% of income) increased by 46%
(from 28% to 41%).8

Lack of affordable housing has
contributed to a 32% increase in
the number of homeless people in
the past six years, many of them
women with children.9
Forty-one percent (41%) of homeless
adults (half of whom are women) are on a
waiting list for subsidized housing.10
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The average two bedroom apartment in
Minnesota costs $836 a month. A full-time,
minimum-wage ($7.25) worker earns $1,160
per month, leaving roughly $324 a month
to pay for all other expenses including
food, transportation, child care, etc.11
Minnesota’s children and young adults are
most likely to be homeless. Children with
parents and unaccompanied minors make
up 24% of the Minnesota population, but
represent 36% of Minnesota’s homeless
population. Young adults (18 to 21) are 6%
of the population, but 10% of Minnesota’s
homeless population. Fifty-seven percent
of the state’s homeless young adults are
women. Homelessness is a significant risk
factor for young women, leaving them
vulnerable to sexual exploitation and
violence.12
Female-headed households are less
likely to be living in a home they own
than other families, and the proportion of
these households that own has declined.

While 88% of married couple families
(similar to 2000) and 63% of male-headed
households live in homes they own, only
48% of female-headed families do so
(down from 59% a decade ago).13

WAGE GAP
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to the yearround median
earnings of
white males.
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$41,124

$31,958

$32,054

$38,225
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$31,800

MEDIAN FULL-TIME YEAR-ROUND EARNINGS (IN 2012 DOLLARS) FOR THE MINNESOTA POPULATION 16 AND OVER, 2012
(AMERICAN COMMUNITY SURVEY, 2012)

With increasing numbers of women
breadwinners, the double disadvantage
of lower wages across almost all
occupations and lower wages in female
dominated professions affects our
families and communities. Not only are
female-dominated occupations generally
compensated at lower levels overall,
women in these occupations generally
earn less than comparable men in the
same occupation. The wage gap grows for
women when they have children (7%).14

The fastest growing fields for
women are healthcare-related
and have among the highest pay
gaps—with Minnesota women
in healthcare practitioner or
technician jobs earning 57¢ for
every $1 earned by a man.15
Pay equity policies matter. Minnesota has
a model Local Pay Equity law based on the
concept of comparable worth. And in fact
the overall pay gap for Minnesota women
employed by local government is almost
half that (13%) of that for those employed
by the private sector (23%).16
Minnesota ranks 39th in the country for %
growth in women-owned firms and 32nd
in revenue growth.17 In 2012, Minnesota’s
unincorporated, full-time self-employed
women had the highest pay gap (46¢ on a
comparable man’s dollar) by sector.18
The pay gap compared to white men is
larger for women of color and women
from immigrant and refugee communities,
leading to significant lifetime loses and
higher poverty rates. National research
estimates lifetime losses for Latinas at
$900,000 over a career.19 Minnesota’s
working women of color who are mothers
are also more likely to be the primary or
sole breadwinner for their family.20

Although women are receiving the
majority of degrees, they need them to
earn as much as men with less formal
education. Minnesota women (25-30
years old) with a Master’s degree who are
working full-time earn $4,816 less than a
comparable man with a bachelor’s degree
and earn just $1,184 more per year on
average more than men with AA degrees.21
Because of lower post-graduate salaries
and the need for higher degree acquisition
to earn similar salaries, young women also
shoulder disproportionate levels of student
loan debt.22
The pay gap continues for younger
women. After controlling for degree,
occupation, specialty, hours worked
and other factors, research shows a 7%
unexplained gap right out of college 23 and
another study shows a $16,000 gap right
out of medical school.24
Unconscious bias and stereotyping on the
part of both men and women contributes
to the pay gap. A 2012 National Academy
of Sciences study involving science faculty
from research-intensive universities
rating randomly assigned male or female
applications for a laboratory manager
position found that both male and female
faculty rated the male applicant as
significantly more competent and hireable
than the (identical) female applicant and
offered a higher starting salary and more
career mentoring to the male applicant.25

At the current rate, the pay gap in
Minnesota will not be closed until
2060.26

Women make up the
majority of low-wage
workers in Minnesota.

GRANTEE-PARTNER SPOTLIGHT:

Arrowhead Economic
Opportunity Agency
The Arrowhead Economic
Opportunity Agency (AEOA) is in
the small, rural community of Two
Harbors. With funding received from
the Women’s Foundation, the AEOA
has been working in partnership
with a local technical college and
businesses to create pathways
for women into nontraditional
employment, specifically welding
and millwright.
The pathways include certificate
training at the technical college,
access to jobs at local businesses,
and supportive and wrap-around
services provided by the AEOA.
When Ginger first arrived at AEOA,
she was a high school drop-out and
worked a minimum-wage job. After
graduating from the AEOA’s program
with high honors in welding, Ginger
now has a job in the community that
pays $20 an hour, feels economically
secure, and inspires other local
women to follow in her footsteps.

63% 37%

WOMEN
MEN

Minnesota Minimum-Wage Report 2011, Minnesota Department of Labor and Industry,
http://www.dli.mn.gov/rs/MinWageReport.asp
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WORK-LIFE BALANCE

Minnesota is a national leader in
women’s workforce participation. While
the number of working mothers has
declined nationally in recent years, in
Minnesota it has only increased. Workforce
participation of mothers with children
under six has increased the most – from
74% in 2000 to 79% in 2011.34
Today, being a worker with caregiving
responsibilities is the rule rather than the
exception. The US has among the longest
working hours in the developed world,
coupled with among the lowest levels of
public assistance for caregiving.

for Minnesota basic sliding fee childcare
assistance increased by 83%. At the same
time, the percentage of childcare provider
costs that the state reimburses for children
in assistance programs dropped from
56-68% in 2004 (depending on type of
provider) to around 25% in 2012.40 Both
point to a real decrease in the state’s
commitment to families struggling with
care costs and quality.

Low-wage workers are more likely to
have unpaid caregiving responsibilities,
in part because they have less ability
to pay someone else to assume these
responsibilities, and they are more likely to
be paid caregivers themselves. Yet, these
same workers are much less likely to have
access to paid leave, making it more likely
they will have to quit their jobs to manage
their own health needs as well as those of
their dependents.43

While some progress has been made,
division of household labor remains
unequal. Minnesota mothers with children
under six that work full time spend almost
an hour more per day on caregiving and
housework than similarly situated fathers.36

Motherhood, the most prominent
form of caregiving, is a key trigger
for negative gender stereotyping
at work.
Family responsibility discrimination cases
increased by 400% between 1989 and
2008, at the same time as other types
of discrimination cases have declined.37
People, including employers, assume
that mothers are less competent and less
committed than non-mothers or fathers
and offer women lower salaries, are less
likely to promote women or offer them
mentoring or additional education in
part because of the threat that they may
become mothers.38
Seventy-five percent (75%) of Minnesotans
who provide 20+ hours per week of
regular unpaid care or assistance to a
friend or family member who has a health
problem, long term illness or disability are
women.37 Two thirds of unpaid caregivers
for the elderly are women. These
caregivers are more likely than others to
be at risk for physical strain, emotional
stress and financial hardships.39
From December 2010 to September 2013,
the number of families on waiting lists

In Minnesota, low-wage women,
disproportionately women of color and
immigrants, make the upper middle-class
dual-earner family lifestyle possible.
Ninety-five percent (95%) of Minnesota’s
childcare workers are women and 80% of
personal care attendants and they make
just $10 an hour on average. The state’s
low reimbursement rates for subsidized
child care contributes to below living
wages for Minnesota childcare workers.41

Minnesota has expanded access to federal
FMLA benefits to some part-time workers
and smaller employers and increased the
allowable uses of paid sick leave for those
who have it. Unfortunately, many do not
have paid leave options, so most lowwage workers can’t afford to take the
time off.44:

High-quality childcare is out of reach for many
Minnesota families, especially those headed by women
Cost of Minnesota Accredited Center-based childcare as a percent of
median family income for families with children under 6, 2011

2 Parent Family
w/ 1 Infant

17%

2 Parent Family
w/ 1 Infant
1 Preschooler

2 Parent
African American
Family w/
1 Infant
1 Preschooler

2 Parent
Latino Family
w/ 1 Infant
1 Preschooler

Single Mother
w/ 1 Infant

89%

68%

50%

Affordable
Care (10%)

30%

American Community Survey, 2007-2011 and the National Assoc. of Childcare Resources & Referral Agencies 2012 Update

Working mothers in Minnesota
are increasingly the primary
breadwinners in the family.

46%

47%

60%

77%

80%

OF WHITE
MOTHERS

OF ASIAN AM.
MOTHERS

OF LATINA
MOTHERS

OF AFRICAN AM.

OF AM. INDIAN
MOTHERS

MOTHERS

American Community Survey, 2007-11
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The majority of Minnesota women do
not use paid leave to help manage their
dual roles of worker and caregiver, in part
because they lack benefits. Estimated
leave usage ranges from a high of 49%
among Minnesota white women to a low of
38% for Latina/Hispanic women. Only 12%
of US workers have access to paid family
leave benefits through their employers.
Eighty-percent (80%) of low-wage
workers (a majority are women) do not
have access to paid sick days.42

Minnesota
has the 3rd
highest
cost in the
United
States for
quality
childcare.
“Parents and the High Cost of Child Care,”
Childcare Aware, 2013, www.naccrra.org/costofcare

1 adult & 2 children:
1 adult & 1 child:

$45,732
$37,956

MEDIAN FAMILY INCOME (2007-2011) FOR MINNESOTA
FEMALE-HEADED FAMILIES WITH CHILDREN UNDER 6:

White:
American Indian:
African American:
Latina:
Asian American:

$18,000
$12,000
$14,000
$14,000
$22,000

Minnesota’s female-headed families
have few financial assets, making them
four times more likely than other family
households to be in “asset poverty,” a
measure that establishes a minimum
threshold of wealth needed for household
security: 41% of single parent households
statewide, 56% in St. Paul and 63% in
Minneapolis do not have enough savings or
wealth to provide for basic needs during a
sudden job loss or medical emergency.27
While the “mancession” has abated,
bringing Minnesota men and women’s
unemployment rates closer to equal, just
1% apart, unemployment rates for femaleheaded families are nearly twice as high.28
Women remain underrepresented among
those receiving unemployment benefits.
While Minnesota did adopt several
provisions encouraged in the federal
American Recovery and Reinvestment
Act to make the Unemployment Insurance
system more inclusive of women, 55% of
recipients are men, while they make up just

Jobs Now Coalition and
American Community Survey 2007-11

POVERTY

AVERAGE COST OF LIVING IN MINNESOTA FOR:

From 2000 to 2012, the
number of Minnesota
families with children
below the poverty line
rose from 49,818 to 81,734.

64%
increase

half of the Minnesota workforce.29 Many
women, disproportionately women
of color, who do not qualify for these
benefits must turn to the much more
stigmatized support of Minnesota’s
welfare program (MFIP).

clustering and disproportionate caregiving
responsibilities.

The poverty rate for Minnesota’s African
American families with children is
higher than the national average, 13.9%
for married households in Minnesota
compared to 11% nationally and 58.7% for
Minnesota’s female-headed families versus
47.5% nationally. Poverty rates are also
high for Latina (50%) and Native American
(52.1%) female-headed families.30

With longer life expectancies than
men, women tend to live more years in
retirement and have a greater chance of
exhausting their savings and assets. Older
women are also much more likely than
their male counterparts to live alone during
retirement – 72% of Minnesota’s seniors
living alone are women.32

There are more than twice as
many Minnesota elder women
living in poverty than men (38,463
compared to 16,915).31
Minnesota women over 65 have lower
retirement earnings (almost 50% less)
due in part to the pay gap, workforce

INSTITUTIONAL FACTORS THAT LEAD TO LIFELONG DISPARITIES
Disparities in access to high quality early education and care for Minnesota’s infants, toddlers and preschoolers are often
accompanied by disparity in health and social well-being. Research shows that these disparities get magnified over time, showing
up later in college readiness and completion and ultimately in earnings and overall economic and social well-being.33
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EARLY CHILDHOOD

HIGH SCHOOL

HIGHER EDUCATION

EARNINGS

Access to high quality
care for 2 children

% students college-ready
in math on ACT

Percentage of 25-30
year olds with a BA

Median full-time year
round (16 and over)

Cost for White married
couple family:
30% of income

White:
68%

White women:
43%

White women:
$41,124

White women:
11.9%

Cost for African American
married couple family:
50% of income

African American:
22%

African American
women: 16%

African American
women: $31,958

Black women:
36.3%

Cost for Latino married
couple family:
68% of income

Latino:
40%

Latina women:
15%

Latina women:
$29,434

Latina women:
26.2%

Cost for Asian American
married couple family:
36% of income

Asian American:
51%

Asian American women:
48%

Asian American women:
$38,225

Asian American women:
14.4%

Cost for American Indian
married couple family:
62% of income

American Indian:
37%

American Indian women:
8%

American Indian women:
$32,225

American Indian women:
37.1%

POVERTY RATES
18-64 year olds

What can you do?
Research shows that policies, programs and individual efforts at the federal, state, local, and workplace levels can remove barriers and contribute
to a more productive, stronger Minnesota for all. We encourage you to support the following policies and programs by contacting policymakers
and business leaders.
• Close the gender pay gap.
• Increase the minimum wage to $9.50.
• Expand access to high-quality, affordable
early learning and childcare.
• Expand family and sick leave for working
families.
• Protect caregivers and pregnant women
from discrimination in the workplace.

• Enhance employment and housing
protections for victims of domestic and
sexual violence.
• Provide incentives to move more women
into nontraditional, high-wage jobs.

• Support programs that assist older
women’s economic security with retirement
savings plans and protecting caregivers
from financial hardship.

• Support women-owned small business
development in traditionally male
dominated industries.

ONLINE TOOL:

About Status of Women & Girls in Minnesota
Launched in 2009, Status of Women & Girls in Minnesota is an ongoing collaborative research project of the
Women’s Foundation of Minnesota and the University of MN Humphrey School’s Center on Women & Public
Policy. Annually, data specific to Minnesota women and girls is gathered and analyzed in economics, safety, health,
and leadership.
The project represents a unique approach to research by using a gender-race-geography-equity lens. Experts
from academia, government, nonprofit and private sectors, elected bodies and philanthropy participated in
working groups and reviewed data on women and girls in Minnesota to identify the key issues outlined in the
research, and proffer solutions. For a full list of working group members, please visit WFMN.ORG.
The data reviewed and included here comes from published reports produced by government agencies and
nonprofits, and original gender-based analysis of publicly available datasets (primarily the American Community
Survey). Tables that provide additional detail and geographic breakdowns are available at WFMN.ORG.

Gender Equality Explorer
Create tables, maps and reports to
illustrate, analyze and understand the status
of women and girls across the United States
and in your community.
More at www.GenderEqualityExplorer.org
Engineered and powered by Social Explorer.

A note about race, ethnicity and sex Throughout this report, we use the words Latina/o, American Indian, African American, Asian American and White to represent racial/ethnic
categories. We recognize that individuals identify in various ways and some may not use these words, preferring other identifiers. The American Community Survey and many other surveys and
data collection tools include self-identification data items in which participants choose the race or races with which they most closely identify, and indicate whether or not they are of Hispanic or
Latino origin (often the only categories for ethnicity).
We recognize that racial categories are a social-political construct for the race or races that respondents consider themselves to be and “generally reflect a social definition of race recognized
within the context of the United Sates (Census Bureau).”
For the purpose of Census Bureau surveys and the decennial census, sex refers to a person’s “biological” sex and participants are offered male and female as options. Throughout this report we use
the terms men and women, male and female and are relying on the self-identification of individuals. We recognize that individuals identify in various ways and some individuals may express their
gender and/or sex differently. While working with the limitations of available survey data, we acknowledge and respect the variation in these expressions.
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